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 Job Description 

Please note this job description is intended as a general guide.  It may be reviewed according to future 

requirement and business needs. 

 

Job title:  Community Development Worker (Health & Wellbeing)   
   (24 hrs/wk, up to 31 March 2028 initially with annual review of hours) 
  
Responsible to:  Assistant Centre Manager (Health & Wellbeing) 

Hours: 24 hours per week, which may include occasional evenings and weekends  

Working Pattern: TBA 

Holidays: 120 hours (pro rata) annual leave plus statutory bank holidays   

Salary:                              £25,837.50 (pro rata) 

 

Overview   

4SLC Trust is the lead body for the Stocksbridge & Upper Don Partnership (SUDP), which has a contract 

to deliver local Community Development support for the area. Included in this is the ‘Community 

Wellbeing Programme which is aimed at engaging individuals in managing their own wellbeing, as well 

as the wellbeing of their family, friends, neighbours and wider community. 

Purpose of the role 

Be part of the Health & Wellbeing team integrating yourself as a point of contact for local community 
groups in helping develop community led health and wellbeing services in the Stocksbridge & Upper 
Don People Keeping Well Partnership area. Your role will be vital in helping develop community led 
responses to local health and wellbeing issues by; 

• Working to forge positive links with other organisations to provide greater connectivity between 
groups in delivery of services across the SUDP community. 

• Work as part of an integrated team; that involves promotion, recruitment, retention and support 
of community volunteering. 

• Supporting the development and delivery of health and lifestyle initiatives within community 
settings.  

• Support local people to access existing services and health initiatives. 

• Overcoming barriers to local people accessing local health services & gaps in provision. 
 

SPECIFIC DUTIES AND RESPONSIBILITIES 

Community Development & Activities 

• To provide capacity-building support to community groups and promote co-operation and 
collaboration between existing groups to help maximise potential and use of resources. 

• Develop and / or build strong and positive relationships with existing community organisations 
and key stakeholders to help develop health and well-being interventions and support. 

• To ensure local people are able to participate in the co-production of activities. 

• To keep local people and other groups aware of what is happening in relation to local and 
citywide activities. 

 



2 | P a g e  
(Revised 8 Apr 2021/AC) 

  

• To identify suitable funding opportunities and assist in funding applications to obtain grant 
support for community H&W services in the area. 

• To support specialist groups to develop greater connectivity and referral pathways with local 
GP Practices, including co-facilitation of activity when required 

• To support regular mainstream activity groups to focus on local health and wellbeing needs 
and connect them with partners e.g. Age UK Sheffield, Alzheimer’s Society. 

 

Volunteers 

• Increase number of volunteers from within the area through publicity, advocacy and training. 

• Identify suitable volunteer placement opportunities and develop a co-ordinated approach to 
signposting 

• Maintain a data base of volunteer opportunities and monitor overall volunteer numbers in the 
area. Co-ordinate joint community fayres aimed at highlighting local community services. 

• To monitor and review, keeping a detailed log of a volunteer’s journey. 

• To maintain good practice policies & procedures in volunteer management. 
 

Work with Others 

• To become a point of contact for community development activity within the PKW Community 
Partnership.  

• To proactively identify, develop and maintain relationships with local VCS groups, TARAs, GP 
Practices (including private sector) who can engage with health and wellbeing activities. 

• To offer support, guidance and signposting opportunities to local frontline workers around 
health and wellbeing awareness 

• Ability to communicate and present information clearly to a variety of audiences 

• To be culturally aware and have regard for Equality and Diversity. 
 
Team Working 

• To work well with the entire health & wellbeing team, to signpost people newly referred to a 
choice of suitable sources of help. 

• To take part in regular team meetings to discuss performance and other related issues 

• Have knowledge and understanding of all local groups and willingness to work across groups 
to provide support when required. 

• Attend/chair local delivery group meetings to promote collaborative working and identify gaps 
in provision. 

• Attend local community meetings to respond to identified needs. 
 
Self-Management & Development 

• Ability to work with minimal supervision within appropriate guidelines. 

• Ability to make decisions to progress own work within appropriate guidelines  

• Ability to manage own workload to ensure maximum performance through planning and 
organizing. 

• To participate in supervisions and appraisal process. 

• Undergo continuous personal development as is required. 

• Ability to communicate and present information clearly to a variety of audiences. 
 
 
Monitoring, Report and Evaluation 

• Assist in compiling reports as and when required for monitoring & reporting purposes. 
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• To complete an annual survey to understand if communities needs and project outcomes are 
being met and to inform development of the health and wellbeing concept 

• Provide regular, effective feedback to relevant Managers in respect of progress towards 
service targets. 

 
Compliance 

• To adhere to company policies and procedures 

• To ensure company records and information are kept confidential at all times and stored 
securely 

• To have regard for resources and use responsibly  
 
General  

• Alert Managers to any issues of concern including work issues, complaints or concerns 
regarding individuals 

• Any other duties as requested by Managers. 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


